Companies	[act 1
and treasurers, manager, legal or technical adviser, banker, or trustee
for the holders of debentures of the company —
 (a)	under the company; or
 (b)	under any subsidiary of the    company, unless the re-
muneration received from such subsidiary    in respect of such
office or place is paid over to the company or its holding com-
pany.
(2)	If any office or place of profit under the company or a subsi-
diary thereof is held in contravention of "the provisions of sub-section
(1), the director concerned shall be deemed to have vacated his office
as director with effect from the first day on which the contravention
occurs; and shall also be liable to refund to the company any remu-
neration received, or the monetary equivalent of any perquisites
or advantage enjoyed by him, in respect of such office or place of
profit.
(3)	Any office or place in a company shall be deemed to be an
office or place of profit under the company within the meaning of
sub-section (2),—
(a)	in case the office or place is held by a director, if the
director holding it obtains anything by way of remuneration
over and above the remuneration to which he is entitled as such
director, whether as salary, fees,  commission,  perquisites,  the
right to occupy free of rent any premises as a place of residence,
or otherwise;
(b)	in case the office or place is held by an individual other
than a director or by any firm, private company or other body
corporate, if the individual, firm, private company or body cor-
porate holding it   obtains anything by   way   of   remuneration
whether as salary, fees, commission, perquisities, the right to
occupy free of rent any premises as a place of residence, or
otherwise.
Restrictions on appointment of managing directors
 315.	Application of sections 316 and 317.—Sections 316 and    317
shall not apply to a private company, unless it is a subsidiary of a
public company.
 316.	Number of companies of which one person may be appoint-
ed managing director.— (1) No company shall, after the commence-
ment of this Act, appoint or employ any person as managing direc-
tor, if he is either the managing director or the manager of any
oths?r company, except as provided in sub-section (2).
(2) A company may appoint or employ a person as its managing
director, if he is the managing director Or manager of one, and of
not more than one, other company:
Provided that such appointment or employment is made or ap-
proved by a resolution passed at a meeting of the Board with the
consent of all the directors present at the meeting and of which
meeting, and of the resolution to be moved thereat, specific notice
has been given to all the directors then in India.

